
 

 

 

 

 

 

 

 

EQUALITY and DIVERSITY STATEMENT 

The Abbey School is committed to the fair treatment of all regardless of age, colour, disability, 
ethnicity, nationality, race, religious background or spiritual beliefs, gender, sexual orientation or any 
other personal characteristic. 

 

The Abbey School is committed to equality for our students and our staff. In this respect: 

• We ensure that everyone in the school is treated fairly and with respect. 

• We recognise that people have different needs and that treating people equally does not 
always involve treating everyone the same. 

• We will listen, respond and work together with our employees, students, parents & carers and 
other stakeholders. 

• We ensure equality of opportunity in our employment practices 

• We ensure that the school is a safe place for everyone. 

• We consult with people from different groups and involve them in our decision making. 

• We recognise that extra support is needed for some students to help them achieve their 
full  potential and be successful. 

• We take any complaints about inequality seriously 
 

This statement sets out the school’s approach to promoting equality as defined in the Equality Act 
2010 and the specific duty as set out in The Equality Act 2010 and schools: Departmental advice for 
school leaders, school staff, governing bodies and local authorities (May 2014). We aim to make sure 
that no- one experiences less favourable treatment or discrimination because of: 

• sex 

• age 
• race 

• disability 

• religion or belief 

• sexual orientation 

• gender reassignment 
• pregnancy or maternity 

 
As a special school, standard admissions procedures do not apply because we have separate 
admissions criteria. However, within those criteria we have a duty to ensure we do not: 

 
a) Discriminate or victimise in our arrangements for deciding who is offered admission as a 
student. 
b) Discriminate against or victimise a student in the way we provide education and 
provide  access to facilities or services. 
c) Discriminate or victimise by excluding the student. 
d) Harass students. 



The Abbey School’s socio-economic circumstances are taken into consideration and reflected in our 
student premium reports as described below. We recognise that students and family members may 
experience a range of different needs during different times in their lives and we endeavour to meet 
these needs by working in close partnership with relevant agencies. 

 
School Context 
The Abbey School supports students with moderate learning difficulties and other additional needs 
such as Autism. Some students have significant speech, language and communication difficulties. 
Students attend from across Surrey and we    have a number of students from neighbouring local 
authorities. 

 

• Some students have very little mobility 

• Students are drawn from a range of socio-economic backgrounds 

• All students have an Education Health and Care Plan (EHCP) 

• School assessment data reviews attainment of different groups in order to ensure that were 
there a discrepancy, we can act to identify and rectify a potential issue. 

• School takes a highly individualised approach to raising attainment for all learners 

• We respect each individual’s differences and identity 
• We have students who have English as an additional language and support families to 

attend  meetings with an interpreter as necessary 

• Our students come from a diverse ethnicity and religious background 

• We have pupil premium allocated to children from low-income families who are known to be 
eligible for Free School Meals and children who have been Looked After continuously for more 
than 6 months, who are adopted or who have parents in national service. School is free to 
spend the Pupil Premium as we see fit and are accountable for how we use the funding to 
support low-income families. For more information about this please see our Pupil Premium 
report on the school website 

 

What do we mean by equality? 
 

In our employment practices and in providing services, equality involves: 

• Providing fairness and equality of opportunity 

• Recognising that everyone is different and that these differences must be equally 
respected, and 

• Challenging discrimination so that we demonstrate our commitments to equality and do not 
exclude people or make them feel isolated. 

 
We are fully committed to tackling all forms of unlawful or unfair discrimination including those on the 
grounds of: age, caring responsibilities, class, colour, disability (including physical, sensory impairment, 
mental health problems, or learning disability), ethnic, gender reassignment, HIV status, language, 
marital status, nationality, part-time working, race, religion, sex, sexuality or trade union membership. 

 

What are unacceptable practices? 
 

Discrimination can be direct, indirect, intentional, unintentional, or institutional. Discrimination is 
unlawful. Direct discrimination is where an individual or group receives less favourable treatment 
with some unjustifiable reason because of sex, race or disability. Indirect discrimination is applying 
unjustifiable requirements and conditions that have a disproportionate impact on an individual or 
particular group. Individuals, in law, have a responsibility not to discriminate. 

 

Institutional discrimination is the collective failure of an organisation to provide an appropriate and 
professional service to people because of their background, or experience. It can be seen in our 



attitudes, behaviours and procedures that amount to discrimination through unwitting prejudice, 
ignorance, thoughtlessness, and stereotyping which disadvantage people. 

 
What does tackling discrimination mean for us? 

 
Overcoming our own prejudices and assumptions about others is a major step towards embracing 
equality within our school. We believe that diversity is a strength that should be respected and 
celebrated by all those who learn, work in and visit the school.  Assumptions are often based on 
appearances and are a part of how we, as individuals, view others. Recognising that assumptions are not 
necessarily an accurate assessment of a person or situation, will allow you to make decisions based on 
equality. We can then avoid the costly effect assumptions may have on others. 

 
We all need to re think what we do and how we behave to achieve equality, which is not about 
treating everyone the same, but recognising and respecting differences and treating each other with 
fairness and dignity. 

 
How we can show our commitment to equality? 

 

• Show respect and dignity to others 

• Be open and honest, expressing any criticism in a sensitive and constructive way 

• Take a stand against discrimination by showing personal responsibility e g speak out against 
discriminatory jokes and remarks 

• Make a formal complaint if you witness a racist attack 

• Work towards providing accessible information, venues, offices and meeting places. 

• Develop team approaches to a work-life balance 

• Provide services which recognise that many people have major caring roles i.e. those who look 
after someone cannot manage without help because of sickness, age or disability 

• Ensure that we offer team briefings, meetings, and training which consider the needs of part- 
time workers. 

• Be clear about essential elements of a job profile so we do not over specify and limit the pool 
of applicants. 

• Valuing our workforce throughout their working lives with us, and ensuring it is built on open 
and fair employment practices. 

• Raising awareness about equality and providing training for employees on equality. 

• Recording incidents of prejudice-based bullying on CPOMS 
 

Monitoring 
 

As part of the monitoring and evaluation procedure, we will monitor; 
 

• The attainment of students from vulnerable groups and address any issues of 
differential   progress and achievement 

• The teaching and learning to ensure all students’ needs are met irrespective of their 
background and that challenging targets are set for all 

• The curriculum and teaching resources to ensure that students’ experiences are broadened 
and        they are prepared for life in a diverse society 

• The protected characteristic composition of the school’s staff and Governors, with the aim of 
presenting positive role models and reflecting the diversity in wider society 

• Incidents of racist and homophobic behaviour and the way the school handles and reports 
them 

• The way in which the school is sensitive to, and meets the needs of all stakeholders, paying 
particular regard to cultural, religious, historical, ethnic and/or linguistic heritages 



• The way in which the school uses the diversity within its local and wider communities to 
enrich learning experiences for students 

 

The effectiveness of this policy will be monitored annually and reviewed every three years in the light 
of experiences and best practice. This mechanism recognises that changes to legislation might require 
a review of the policy before the three years stipulated. In considering the effectiveness of this policy 
consultation will be undertaken with staff, Governors, students and Parents. 

 
Objectives for 2021 – 2024 

 

Objective Which families and 
communities with 
protected 
characteristics will this 
most affect/influence 

How will we know if 
we have met our 
objective? 

Actions and Impact 

To provide word 
processors (laptops) 
and touch-typing 
courses for all students 
with specific learning 
disabilities (SpLD)  

Students who have a 
specific learning 
disability. 

All students that need a 
laptop within lessons will 
have access to one and 
will have the opportunity 
to learn how to touch 
type. It will be seen as 
their ‘normal way of 
working’.  

Head of SEND to oversee 
the provision of laptops. 
 
Information gained from 
parents/carers before 
their child begins in year 
7 about possible need for 
a laptop in class. 
 
All students with SpLD are 
appropriately catered for.  

 
To improve the 
attendance of students 
who have SEND 

Those who have a 
disability and / or 
health vulnerabilities, 
that can affect their 
ability to access 
education. 

Whole school 
attendance will have 
continued to improve. 

Raise the impact of 
poor attendance with 
parents at all student 
progress meetings. 

 

Set and communicate 
to parents whole 
school attendance 
targets. 

To ensure the safety, 
well-being and 
involvement of those 
members of staff who 
are pregnant or on 
maternity leave 

Those who are 
pregnant or on 
maternity 
leave. 

All pregnant members 
of staff will have a risk 
assessment that ensures 
their well- being and 
safety. 
All staff on maternity 
leave will be invited to 
whole school training 
opportunities as Keep in 
Touch days. 
 
All staff on maternity 
leave will be informed of 
any job 
opportunities that arise 
 

Pregnant staff and 
those on maternity 
leave will feel 
protected, safe and 
part of the school 
community. 



  at The Abbey  

To make written 
communication from 
the school easier to 
access for parents with 
literacy or language 
difficulties  
 
 

All parents/carers who 
have literacy difficulties  

Parents with literacy 
needs understand all 
written 
communication that is 
sent home. 
Fewer questions being 
asked.  
Positive responses on 
school survey  

School office to offer 
phone call from a 
HSLW/tutor to explain 
letters/information sent 
home 
 

Enlarged font offered 
where required  
 

 

To ensure accessibility 
is considered when 
designing/constructing 
operational spaces 
formed as part of the 
new building project 
(Project 22) 

All stakeholders with a 
physical disability 

Involvement in (and 
feedback from) 
discussions with 
contractors. 

Sustain high profile of this 
consideration in 
discussions with 
contractors and when 
finalising decisions 
regarding the fabric of 
the building. 
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